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National Institute of Open Schooling

(FR1&fT HATE, HRA THR & SRd T WA Tw)
(An autonomous organization under Ministry of Education, Govt. of India)

A-24-25, Institutional Area, Sector-62, NOIDA, Uttar Pradesh - 201309

I o fagmadt Rien Y @ smssivy) AEfafed 98 & iR @ el & fau 9w

IEfEaR! § {HaTS HTde HAT &l &
P35 g &1 A IR HFITR® | TGEh® | HdfHT | SRemwr &
|q=h ey gofy
g & | Fewe wTWR-13 wH (01) | Weftud | sHARfG
1. (AT fRraf) (¥123100-215900)
2. CEARCRIED TR -12 TH (01) | dftud | sHARfed
(Qferep) (78800-209200)
3. CEARCRIED TR -12 TH (01) | dftud | sHARfed
(V=) (78800-209200)
4. | Iufezs R -12 02 | vl | <mpe
(UTITE) (378800-209200) W
g @ | Al gerae TR -6 s (01) | ufdfgfad | @mpAEl
5. (k35400-112400) W

1. A= (caraaie fRram) - A wedf

!ﬁﬁw aﬁ? 39 TRIAT/ U

1. m%mss%%&m&%%ma@?ﬁu%ﬁﬁﬁmaﬁm%tﬁl
2. Fafifed A9 frdfl e &7 § 0 At & WR-11 & aadH § (73 I STANT & 3fciia
TRNTAT 267700-208700) (66 I TANT P TR Jd IARMTAIT T15600-39100 + IS U 26600 U
§'8-3) 37aT (Jd RN ¥ Uga 210000-325-15200) H 10 I8 &1 FHafia Iar sryar 0 Afcad &
WTR-12 & a8 T (7d 97 AN & fid GRNTAT 78800-209200) (68 I AT &
3ITOR Jd YN 215600-39100 + TS T 7600 U §3-3 374aT (I TN ¥ Ugd 212000-375-
16500) & J-TH H 05 T I FATfHd a1 &1 gl

) SIS 3yar fayfaeeg TR R HaeHe TIENst o1 e, MU= SR &1 SR (U= 0
T TY=10/9=A U BT TE0T) ULe Jome, Siidie sfided, Qe 3R R Aferes Iuafss

& foxiv Tauf o g ollen o gurR

STYdT

i) TSATSHICTS Syl fohell o0 TRPR GRT AT Araaniie Rigm/ufRieor # feet gioeamd
TR DI TAM & Y T4-HAdP TR R [ARIVHR AGHIRIS/4aRiS UIedshdl $i X AT

Tt /aTed QRA! T Ao T, JaRt iR fwfor

STYdr
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i) AMer v Sd Ame duem oo, Rt & oo, B gfowa
faemTera/Heifaead Wk &1 IR IaHI, Qfée Swimef &1 vaed, fod SR faemdf geman
YU &1 B |

3. MR/ SR A= HriwH! F1 e |

4. TRl/3Rh o1 HriaYS I

CIERILR

1. Tt uRa sriar fagRl fayfosmerd &t T Sidee IUTY 314aT 34 THHE o W) BT YbI1R1d
MY B |

2. X e & & § I e AnTar et/ Rieor/Rien & Fdeiar fed/fewm

3. Tt gart Ruef/geey Rien SRM T 3yd

3T : (A 52 8 I HH)

2. 3U faewre (Afdre) - et Hedf

3ifvrard afvger :

1. ®HH Y BH 55% 3fb! & a1y foreit off fawa o fgedta aoft o wraeiar &3t

2. FAfafed o 9 fl <1 &= O O ey & TR-11 & da9H H (7d da AT & fcdifd
TRNFAT 67700-208700) (66 ad SMNT & SIHR Jd ARMAT 15600-39100 + US U 6600
@ §38-3) 3yaT (qd MG F U8 310000-325-15200) H 05 I8 &t Fafiyd Jar sryar o
AT & TR - 10 & a9 H (7d IITHH & 3fcrid gd INTIT 56100-177500 (68 da-
TN & STIR Jd YMIT 15600-39100 + TS T 5400 T &S-3) 31ydT (qd GG I ugdt
8000-275-13500) % I-THH & 10 T I FAIfHrd Tar -
i) e TR, MY, Ao 70, el TR W [eE/aauiie [quaieii W-siera

U/ T6Y-TRae! &t daRl Td At

3T
i) IUded a9 H TIMSHICTs 3 fhat I5u WMeR gRI e fredt gfawama
Qe GeiT/ATaaes Rian/ufRier &g & & fbar g1

3. PR YAA T SRS JH

4. o= w1t & fog TR, TemT SR e~ SRisH! & Ao | 34

5. fgct 3R oiieh &1 SrRiY® I

qie-
1. Tt goa Rren/grey Rien 9= & erqya
2. Rren/grey Rien o Saeiar fSU/fewm

3TY : 42 T I HY

3. 9 fAewre (o=mae) - Ateft wff

Sifrrard
1. DH Y HH 55% 3icbl o F1Y fgcdig Joit # HAad R (S
2. FAfIead A 4 fPsi <1 89 U Oty & WR-12 & 9d-HH | (7d 9 SN & il
GRNTAT 67700-208700) (68 I TN & TR Yd TN 15600-39100 + ¥ T 26600
@ §8-3) 3fyar (qd INAT F Ugd 10000-325-15200) & 05 o &1 Fafea Jar sryar o
AT & TWR-10 F IdTHH H (73 IaTHMH & fcRid yd I=MFAT 156100-177500 (65 da-
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TN & STIR Jd TN 715600-39100 + US T 35400 T §S-3) 31l (qd G=Nferd &
Ugd 8000-275-13500) % A= | 10 T8 b1 fafdra Iar -
() v, fac ok faftr & Ame §f srqvd|
(i) TS YT fIRAfITTT TR W el TIET & SIS § 3Yd |
(i) TRrgrpl 1 Tgayul Fiftie! & fiu uikienr SrisH, Ipd TR &1 dR1SH & Fdre,
TR, TrRe, Rremdf geem & i &1 ergval
(iv) TR, a1 o1 fRufaa, fawr ok ar il @ Tefid YRd R & Fadl &1 |
3. fRSl/siiel &1 Hriays |

CIGRIC
1. Uy H HTdeIar fSU) siyar fewamr|

2. T TRi&/qRY fRI&m R H B 1 3rgHa
3. HIYER AT BT HRIAYD I

3T : 42 a9 T HH|

4. Y fAe=r® (w=mae)- ufafgfad w

P) Do YA I5Y WBR, fanafdemera/eef WeRl/arad Te-/AEdie iR Wy
1t U1 Ferll ¥ 3T Ug R Faflfid SuR IR Uy SAGRRT 31ar U Bfieey &
TR-11 & a7 H (79 a1 ITART & Sfcrid TMYT 267700-208700) (6 A SN &
IR Yd TG 215600-39100 + I8 T 36600 U &8-3) 3fydl (G IRNTUT ¥ Ugd
310000-325-15200) 374al BRI/ BRI ard el # 99 da-vH=|

@) SftmEd: et yoff & forg Rutfva avaar o Sefiear|

Siferard
1. DH Y HH 55% 3icbl o F1Y fgcdig 4ot H HAdd IR (S
2. ffafad & 9 forgl & &off & O Aftey & TR-11 & da-8H # (73 da- SN & 3faid
TRMAT 267700-208700) (66 I SHTANT & STUR Jd TRNTUT T15600-39100+3S U 26600
@ §8-3) 3yar (qd IMAT F Ugd 10000-325-15200) & 05 I8 &1 Fafdra Jar sryar o
AT &F TR-10 & g9 (7d da-HH & 3farfd gd MG 256100-177500) (68 da
3TN & IR gd IMAT 15600-39100+US T 25400 U §3-3) 3yar (qd Tferd & ugdt
%8000-275-13500) & Ja-THIH | 10 T8I I Fafid Iar -
() IR, fac SR fafd & Al & srya|
(i) TS YT fIRafaeITerd TR W Ao+ TI&T & e § 3Yd |
(i) &l 1 Tgayel el & e uikienr e, IHa WR @1 JRsl & Fare,
TS, e, e used & Siriie &1 srgval
(iv) TRINH, a1 o1 FRufaa, faw SR aar ot 9 Tefid WRd WReR & 1wl &1 |
3. TREl/siiel &1 SRy |
CIEEIU]
1. &Y T HTadbiar (S 3rar fSwran|
2. o TRuaf/qred g = & S &1 3Hd
3. HICR IATAH BT HRIAYS JH|

3Ty : Sifaw fafy &1 56 a9 ¥ 4fdF &
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5. fsft werae - ufafgfda =

Sifrard

V.

STy -

AT U fazafaened @ fgdta 9oft & Trae

gyfarf & e/l o 100 Tsg fd e &t ar W T 3R HYER WR 8000 FI FSURHE
fd Her &t i |

FHATd Rebls, HRIG/HRAH! SATG &b [GR@TE H Gardl

BRI/ -RBRY/AAT G167 | RIS SHUdT Tg-hS & U H YT $HDh I9H UG
RO AT F TR-4 F (73 I AN & T T=NFEIT 25500-81100) (68 I SN &
ITUR TF TR 25200-20200 + IS ¥ 22400/-) ¥ ¥2-1) (U T=NMIT ¥ TGA 24000-
6000) & JITHM H HH-J-FHH 10 T4 BT T YT U AR TR-5 & a7 | (7d I
STRT & 3faid YRNTI 229200-92300) (6 A STANT o TR Jd WRNTI 25200-20200
+ TS U 2800/~ U §3-1) (Yd I=NFAT T U 14500-7000) & IdTHMH H 08 T HT M4

f&dt 3R 3rsh 1 RS I
3ifaw fafyy &1 56 a8 I 3ifers T8

A T

1.

2.
3.

39T www.nios.ac.in & ATETH I AR gRT ST fhU S| fonddt og Areny ¥ o foe
W aTd 3Mde WieR el {3y S|

3TASHI P YA TG T B! 8T8 Ul STH HRA DI IIHdl T8l g

AT 3Tde ofHT - & Sifad fafy IoR THER ¥ fago & verE & fafy 3 30d
s

3{Tagd! ¥ RIY 8 fob I TR 3H1de S| H3A ¥ Ugd, fagmas & @uft e oiR afmaeH
B D] Ui &) AaUIgdd Ug oI

SHIGAR! 1 TP IY AfGRT SHA 3HTgS! BT AR 5| 9 Hll Bt Al & GRIF 39 Ffohd
@ S 91T | A el Irfiar ) 3y saferrd SAW Smgel 78t 8, Y S HTae 3mdg
B Y UGS 30T T3 SH 38! §HM AR

IHIGAR SfAaRA 3Mded & fae MR fie & e ¥ side Yoo &1 AR YiaH
B3| T faeR 39 TR @

@) I R 3 e ol Juft 31500/~ GUE ‘'
@) IHR 3R 3 fuws arf guft ~31200/- GHg @'
) I SiTfel/SrYferd ST —3750/- WHE ‘F' 3R W' ual
|) SS=qud —}750/- TE ‘®'
@) se=gud —%600/- 99§ T’

feoqoft : @ SHAaTE TReRM & fo sae Yewb & sifalkad 250/~ ST URARAT Yeb
feran STe | gt <GAaH 40 Ufa=ra Siamdr I issgs! 9vit & IEGIRT &I Tdg
Y[ BT YT 1 B DI Fe & TS 31 YA far mar Yoo fpedt oft affRufa & arow =&
fara Saem | FreiRa Yo & fom s o e siaeHl R faeR =6l fvar S &R 3% qd
T B a1 S| XE {6 U 39 TR & fardt oft spardes W faar =7t fosar smam|

Page 4 of 7


http://www.nios.ac.in/

10.

11.

12.

13.

14.

15.

16.

IHCaRl gRT 3R 3Mae S & o1 Sifqw fafy faftrs usrar ardst @ g,
3T AT 3n1f) Ht Feffed fafy gFft1 3des &+ ¥ Ugd, 3fded e &I sifad fafy &
SR (U JIar fgd s o |

Iufieart & fod & 3= Targ < 9l ¢ fb 3 ue & o <& 7 oifaw fafy @ ugd sifqems
TollhRur BY 3R 3(UAT 3M1dgT THY Tgd SfFT B, dlfs Sex-ic/deTse o & HRUI
TSR IAITY dedSe WR AN-3 A | a1/l ST HUTGAT ¥ &1 off Joh | Suad
HRUT F T TI3MS3NTY & a0 @ W ot o sror § sifaw fafy & siex s o
A H G& 7 81 a1d SRGaR] & fo THsng ey SmieR 8t g |

3{Tde U H IWCaR &1 AW 3R 3% fdr/Ard/afa snfe &1 9 yHmors/siddredmrstt &
foret aat & SFTUR et &7 ¥ forar o =nfen | Pig off ufvady Uil 9 R SEicar &
3R YT fpar o Jopar g |

Iuficart gRT W draar guf U ¥ siftgfad/Muffvd dvaar & sgER gt arfeul
HfAgferdy fufRa avadr & qH®er Irgdl &1 gEl & ald SHIGdR, Gedayl adTdH/
DR & THY 3O aId & FHI T Gxd1den 180 UKId B, 3941 T Al Pl g PR
fear Se | 3t @), SiwarfarmTel A Set IS fou U €, a8t c¥dTdS AU /A B R/AA &
T e UfA=Id 3id a=1i- arel! sfddrteratsii &1 fRufd uegd &1 S+t =nfe|

o Iufiqart 7 sifaw fafy 9 Qferes argar 1R 78 ®1/78! & T, 9 U el gl 3R
3% TG B &I TIIHdT Tol 8

g 3MIded Iaq H I NBR/Mewg/mams dire-/fayfaemedt sife § @rika @, Jef
AT H% IRPR & AT & THH 6] 5, Al SHIGAR BT IO ST/ IRBRT TG
TR BT oI, o o IR /dieag/ard e/ fayfdemed sifg & U8 Ia-a &
&% WNHR H 7d Harg dd- SN & 3R da-THH/ER & THH a1 T 5| 39 9y §, T
A STIOW USH HRA BT Sl 3Mded &l g 3R UY AHG! # TH3s3iey &1 ol
18T 3R 3w grm |

3{Tde $ G Ufehar AR &1 T8 g1 AR 3Hde B & GRIF e I, T4
fafy, 3rqva, MR JHONS (@ e ¥, afe & R I8 ©), Wb fBY Y THIER,
UMUK 3R & Wiel 3ffe & U A JHuE! ot ufaal sudis &) ST anfgul Jefda
AT, BEIT&R 3R UMUK 3THR P Wic! Bt Wb Bt s Ul & fo=1 51 fHu 71U 3maeH
THIfT ufshar & g) g o) feT S Sudts BT 71T YIS Ug 9 iR Wy U 3§ fawarg
oA 18T

A0S H fha TR B faifa Uie S9 OR 31YaT TTdd JHI0YS 3OdlS - UR 3Mde &
o= fear far S| Srgya JEus # SRIYR T80 94 &1 fafY, ug arm &1 fafy iR
M 3fe WY w0 J ST IF =Y i Whif Bt o IFicar gRI fPu U g &
IR SIHT & quI & fTT GxaTdel A1&d UIW T8l BId &, ol SFIHd BI UHT 3fafy BT JLF AT
Q|

AT 3N TF S| dA & a1 fopadt +ff T=nem ot srqufa et 81 afe Iufiear gr
TATZ 3fTde H R T STe/SHGRT 3R Td AT & ®1s [Gufa urg St g, O STt
BIEGIREAC TR RS

3! B! Jarg & St 8 b I HTTars smaed & oo wt favor graeHt ¥ WX | fpadt +ft
IRE I 3R A DI TR I B [T ST | 3 UHR W & fHU Y 31del & day H fomadt
1} 3pa7ded W foaR a1 fovar S|
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17.

18.
19.
20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

3{TdE HRd JHT YAV B JRAE 3R Ih HI T8 Uil & Y SWR Sfcarad aad
37 AT T g ST 3 | Ife THTOTS ST sty fEdt & sifafvad foht oy wron & §
dl IHT AT SdTg 3fuais fovam ST A8 U]

YR WRBR & Yaferd Fom & SR g H ge Wiard g

TSNS 3T B! & o oy T AR g1 gt

31t & Sufigar off widt R @ Wl &, 3 st fu e ot 9oft & forg Werd ge & shar
Tt €1 Fad Ia! ot ot AfEl W fER fear smom o $x WeR & Siarfd Fgfaa &
forg arp 81 T Sufiear St o ftaf (fiue) Soft & Taifia 819 &1 ara1 vd §, S oA
ea & I B el & siarid Suged MiieRY gRT SR} fT U yHOTO #t U U St
FRA! TR

feiia gaw T siawge & SiR Bad gAaHd el 814 ¥ & SHHIGaR el & forg
AU ST & EHER el 81 S| TS I & UegaR & U 3maeH ! WReam 3ifdis €, o I+t
STHGAR! P! AEM@R & 1T AT JfauTod Siudr THd gl g AT, TAASHTH
TR FI ARy sa=admdl & SR $6 Ui AFcs! & YR IR Y Y& TR &R 994
GfAfc & THE &P R b o T S dTel ITGar] &t G- H1 Sfad W1 deb Hifid HR
RG]

IufEaR! gRT UM @1 T8 TSGR & YR IR DR & U IT6! 7Y Gl TR &t
STt TS ST g1 U MU faqo & SFUR RadT AMES & Ay § oot o R
T DI g FoHeRT IEiGaR &1 gift|

IdE # $% WIRANT WBR/ WA Herl/fayfaaraa sife # srikd SEicar! &I
TIENTHR F TR adqH Fiear § sFRy/ davt Ferit vmoms geM a3 s 7l
AT et 3@ Taddr SR JafsT off gamfg &Y

TSN IR & IR S Ual & fore faRad/ e /& 1d TRia Saford e
I A PR BT HYDR RI&T I §, YT U] Bt GBI DI &AM H 34 §U MG Bt ag,
T TR FA & [T I TR R |t T AFcs a0 A 3R Fuiia aadn ¢k ergya &
& B X4 §U T SHTAGH! Bt WRSAT o oY Tab Th 11+ WiHf &7 16 R qhell ¢ |
THSISSNTH & U {7 BIg HRU 9T UGl Bl WA, Ual B 9 4R 31 o 1 gof
3RS FU F IE T BT YBR PRI &1 TRy R e/ a1 Ael@R & forg
AN S a1 SHGAR! & Hot T D1 Ifad A1 FeilRa a1 &1 SfiemR off R @
21 39 ey H THg ey &1 fufg sifaw g

THeTE STy Wit vl ufafrgfad, Sfder gRT Suasy SFiCaR] § AR & HIE! faiad
Ul 3 Gry-ary gRumHt RSl B RA B 3B R QR t@dr gl

AT SHTTTZ 3T U= ST HRd THY HIs HioHTS 31Tl 8 < (370 TBATS F forg Tgh), Hom
recruitmentcell@nios.ac.in Wgﬂﬂ B

3dgh! B! Jag < St € fob 3 uraeht 3o U I SR Hfawr & Fef 3q o fpw mw
IaTg 3T &1 flic 3fr3e o

TS SNUY I Uikl gul 8 ¥ Ugd 3ydl a1 H, Tt ot T Iuficar &1 uEmd &1
TATOH R ovel ¢ | Tt b b afe farddt Infiear &t 3ae v & TSR & HHt & HRUT
T YT (AETHR U SR R far ofrer § iR afe forsht +ft TR R uran <7ran 8 (e gun
XA DI A IR I a1¢ +f) for Sufigar a7l §, df ST IWeaR! g R & S|
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30.

31.

32.

33.

34.

35.

36.

37.

38.

= Ydif Ufehar & dee H Tt TR 3-Ad & A1eqd  fohan S| 397, TelahR & 9
¥ foat +ft SR % forg Swiear &) Fufid U & 3o= A9 <d 38 &1 Falg & ol B
T3S &1 ST GRI -Ta] feth 3MAGH & Y 3-Ad gRT TR &3 &1 YUl SRR B
ITHIEART ¥, WETHR & TR 3R I WETDHR & T8 g1 gad W & SR & day
DI AR I AldTd @ are W faaR =Tg! far e

IHIGAR R TS P T8 AT 3-Hd 3eal &b BRI SYal Vol U 3-0d & fHd 3
SR Y g fbelt ol Jpur & fow wsnsshey fomeRr =81 g woff ufssar guf 84 a%
Iufiear! &t 3-AF LT 3R AERd HaR B 34 &1 ST IMRT
TSI Ufehar & fordt off TR wR fpadt off wrd/femnfaden o Senem/acan/gem/RE A
&1 ISR R a1 3|

T YAl I Tafd Ag@yul THHRT TS &1 dedise R Iuasy grll $iR 9,
IR} & THY-THY R THIMS3NTY ) JaTse o Pt Idrg of ol 7

fagmoe & ot g & smeies/gNem/M3w Had THIMS3Ty Pt dgdTse WR g fou S|
IHIGAR] & JHI-THT WR 3 THDRI & [og Faffid U I de918e (www.nios.ac.in)
T B qaTg &l oIl gl

Tafd Iftear) & YRa H set Y aA1d forar 51 war g1

Pt 1Y e I TR B 3R T8 UHE STa- R IWICaR! & IHIcaR! € 5T 91 &
fore 98 Tou fordeR g

39 Ydf § Te&fdra guft faarel &1 e TRiid, fowht =amareg & sifter &3 | fear smem|

GIEE]
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P e faermerdt fRiem SR

National Institute of Open Schooling

(Rrem TATe, YRA WBR & Sfaiid T W TR
(An autonomous organization under Ministry of Education, Govt. of India)
A-24-25, Institutional Area, Sector-62, NOIDA, Uttar Pradesh - 201309

National Institute of Open Schooling invites online applications from eligible candidates for
the following Group ‘A’ & ‘B’ posts :

S. No. Name of the Post Level in the Pay No. of Mode of Reservation
Matrix Post Recruitment Category
Group A | Director Level-13 One (01) Direct UR
1 (Vocational (R123100-215900)
Education)
2. Deputy Director Level-12 One (01) Direct UR
(Academic) (k78800-209200)
3. Deputy Director Level-12 One (01) Direct UR
(Administration) (k78800-209200)
4. Deputy Director Level-12 Two (02) Deputation NA
(Administration) (k78800-209200)
Group B | Personal Assistant Level-6 One (01) Deputation NA
S. (k35400-112400)

1. Director (Vocational Education) -

Direct Recruitment

Educational and other qualifications/experience:

Essential

1. At least second class Master’s Degree with 55% marks or B+

2. 10 years regular service in Level-11 in the pay matrix (367700-208700 revised under 7th
CPC) (pre-revised 315600-39100 with GP 26600 PB-3 as per 6th CPC) or (pre to pre-
revised ¥10000-325-15200) or 5 years of regular service in Level-12 in the pay matrix
(R78800-209200 revised under 7th CPC) pre-revised 315600-39100 with G.P. 37600 PB-3
as per 6th CPC) or (pre to pre-revised 312000-375-16500) in any of the following fields.

i) Conduct of public examination at the Board or University level,
confidential section
reforms with particular reference to improvement of mechanics of examination,
internal assessment, scholastic and non-scholastic achievement

Or

(paper setting/confidential paper printing)

work of
examination

Planning, preparation and production of self-learning materials/text books at pre-
degree level especially for vocational/professional courses, running of any reputed
institute in Vocational Education/Training Approved by AICTE or any State
Government
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Or

iii) Educational Administration including HRD, training of teachers, running of any
reputed school/college level institution, management and finance of educational
institutions, learner support system.

3. Organization of Seminars/Conferences and Orientation Programmes.
4. Working knowledge of Hindi/English.

Desirable

1. Either a Doctorate Degree of an Indian or Foreign University or equivalent published
research work of high standard.

2. Outstanding academic contribution in the field of distance education.
3. Post Graduate/Degree/Diploma in Management/Teaching/Education.
4. Experience in an Open Learning/Distance Education Institution.

Age: Preferably below 52 years

2. Deputy Director (Academic) — Direct Recruitment

Essential
1. Second class Master’s Degree in any subject with at least 55% marks

2. 5 years of regular service in the scale of Level-11 in the pay matrix (367700-208700
revised under 7th CPC) (pre-revised 215600-39100 with GP 26600 PB-3 as per 6th CPC)
or (pre to pre-revised X10000-325-15200) or 10 years of regular service in Level-10 in the
pay matrix (56100-177500 revised under 7th CPC) pre-revised 315600-39100 with G.P.
35400 PB-3 as per 6th CPC) or (pre to pre-revised ¥38000-275-13500) with experience in
any of the following:

i. Academic Administration, Research, Planning, Preparation and Production of Self
learning materials/text books at the school stage for Academic/Vocational subjects.
Or
ii. Worked in any reputed institute of Academic/Vocational Education/ Training Centre
approved by the AICTE or any State Government in the above mentioned scale.

3. Knowledge of computer operations.

4. Experience in organization of Seminars, Conference and Orientation programmes for key

personnel.
5. Working knowledge of Hindi/English
Desirable

1. Experience in an Open Learning/Distance Education institutions.
2. Post Graduate Degree/Diploma in Education/Distance Education.
Age: Below 42 years

3. Deputy Director (Administration) - Direct Recruitment

Essential

1. At least second class Master’s Degree with 55% marks

2. 5 years of regular service in the scale of Level-11 in the pay matrix (367700-208700
revised under 7th CPC) (pre-revised 215600-39100 with GP 26600 PB-3 as per 6th CPC)
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or (pre to pre-revised X10000-325-15200) or 10 years of regular service in Level-10 in the
pay matrix (56100-177500 revised under 7th CPC) pre-revised 315600-39100 with G.P.
35400 PB-3 as per 6th CPC) or (pre to pre-revised I8000-275-13500) in any two of the
following fields:

(i) Experience in Administration, Finance, Legal Matters
(i) Conduct of Public examinations at the Board or University level

(iii Training Programmes for teachers and key personnel, running of school level
institutions. Organization of Seminars, Conference, Learner Management.

(ivy Knowledge of Government of India Rules regarding Administration, service
conditions, finance and accounts matters.

3. Working knowledge of Hindi/English.

Desirable

1. Post Graduate Degree/Diploma in Management.

2. Experience in an Open Learning/Distance Education institution.
3. Working knowledge of computer operations.

Age: Below 42 years

4. Deputy Director (Administration) — on deputation

a) Officers from Central or State Government, Universities/Semi Government/Autonomous
organizations professional and research institutions and bodies holding analogous post
on regular basis or with 5 years regular service in the pay scale of Level-11 in the pay
matrix (R67700-208700 revised under 7th CPC) (pre-revised 315600-39100 with GP 36600
PB-3 as per 6th CPC) or (pre to pre-revised ¥10000-325-15200) or equivalent scale from
Government/Semi Government/Autonomous bodies.

b) Preferably possessing the qualification prescribed for direct recruits.

Essential

1. At least second class Master’s Degree with 55% marks.

2. 5 years of regular service in the scale of Level-11 in the pay matrix (367700-208700
revised under 7th CPC) (pre-revised 215600-39100 with GP 26600 PB-3 as per 6th CPC)
or (pre to pre-revised X10000-325-15200) or 10 years of regular service in Level-10 in the
pay matrix (356100-177500 revised under 7th CPC) pre-revised 315600-39100 with G.P.
35400 PB-3 as per 6th CPC) or (pre to pre-revised I8000-275-13500) in any two of the
following fields:

(i) Experience in Administration, Finance, Legal Matters

(i) Conduct of Public examinations at the Board or University level

(iii) Training Programmes for teachers and key personnel, running of school level
institutions. Organization of Seminars, Conference, Learner Management.

(iv) Knowledge of Government of India Rules regarding Administration, service
conditions, finance and accounts matters.

3. Working knowledge of Hindi/English.

Desirable

1. Post Graduate Degree/Diploma in Management.

2. Experience in an Open Learning/Distance Education institution.

3. Working knowledge of computer operations

Age: Not exceeding 56 years on the closing date
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5. Personal Assistant — on deputation

Essential

i)

i)

iii)

iv)

v)

Second class Graduate from a recognized University

Speed in shorthand at 100 w.p.m. in English/Hindi and a speed of 8000 key depressions
on computer per hour.

Proficiency in maintaining office records, of minutes/agenda etc.

At least 10 years experience in Govt./Semi Govt./Autonomous organization either as
Stenographer or Assistant or equivalent in the scale of Level-4 in the pay matrix (325500-
81100) revised under 7t CPC) (pre revised 35200-20200 with GP 32400 PB-1 as per 6th
CPC) (pre to pre revised 34000-6000) or 8 years in the scale of Level-5 in the pay matrix
(k29200-92300) revised under 7th CPC) (pre revised 35200-20200 with GP 32800 PB-1 as
per 6th CPC) (pre to pre revised 34500-7000)

Working knowledge of Hindi and English.

Age: Not exceeding 56 years on the closing date

General Conditions

1.

Applications should be submitted online through www.nios.ac.in. No other mode of
application whatsoever shall be accepted.

Applicants are NOT required to submit a hard copy of their application forms.

Last date for submission of application online is 30 days from the date of publication of
the advertisement in Employment News.

Before submitting the online application, the applicants are requested to carefully go
through the full-text of the advertisement and the procedure to apply.

Candidates are required to have a valid personal email ID. It should be kept active
during the currency of this recruitment. In case, a candidate does not have a valid
personal email ID, he/she should create his/her new email ID before applying Online.

The candidates have to pay application fee online through the prescribed link at online
application. Details of Which are as under:

(a) UR and OBC Category — 31500/- for Group A Post
(b) UR and OBC Category X 1200/- for Group B Post

(c) SC/ST —-3750/- for Group A & B Post
(d) EWS -X750/- for Group A Post
(e) EWS -%600/- for Group B Post

NOTE: 350/- will be charged as online processing fee (other than Application Fee) for
each online transaction. However, PwD categories with a minimum of 40% disability
are exempted from payment. Fees once paid will not be refunded under any
circumstances. Application without the prescribed fee will not be entertained and
summarily rejected. No representation against such rejection would be entertained.

The Cut-Off date for determining various eligibility criteria (Educational Qualifications, age
limit etc.) will be the closing date for submission of online application by candidates. Before
applying, applicants must satisfy about their eligibility as on the closing date of application.
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10.

11.

12.

13.

14.

15.

16.

Candidates in their own interest are advised to register on-line and submit their
applications well in time before the last date as mentioned for the post, to avoid the
possibility of disconnection/inability/failure to log on NIOS website on account of heavy
load on internet/website jam. NIOS does not assume any responsibility for the
candidates not being able to submit their applications within the last date on account of
the aforesaid reasons or for any other reasons beyond the control of NIOS.

The name of the candidate and his/her father/mother/husband etc. should be spelt
correctly in the application as it appears in the -certificates/mark sheets. Any
change/alteration found may disqualify the candidature.

Qualifications acquired by the candidates should be strictly in accordance with the
notified /prescribed qualifications. Any candidate seeking claim of equivalence of the
qualifications with that of the notified/prescribed one should furnish documentary
evidence in support of his/her claim at the time of document verification/interview,
otherwise such cases will be summarily rejected. Similarly, where grades have been
given, the position of the mark-sheets showing equivalent percentage of marks should
be produced at the time of document verification/interview/Selection.

Candidates who have not acquired/will not acquire the educational qualification as on
the closing date will not be eligible and need not apply.

In case the applicant is presently working in State Govt./PSU/Autonomous
Organization/Universities etc., where the pay scales are not identical to the pay scales
of central government, the candidate will have to submit gazette notification/
government order(s) wherein such pay scales of State Govt./PSU/Autonomous
Organization/Universities etc. have been equated to corresponding pay scale/level as
per the 7th Central Pay Commission in Central Government. In this connection, the
onus of providing such equivalence shall be on the applicant and in such cases, the
decision of the NIOS shall be final & binding.

The entire application procedure is made online. Copies of certificates in support of
educational qualifications, date of birth, experience, no objection certificates (from
present employer, if working), scanned signatures, passport size photograph, etc,
should be uploaded during the online application process. Applications submitted
without the scanned copies of the relevant certificates, signature and passport size
photograph will be rejected in the screening process itself. The certificate uploaded
should be clearly visible and readable.

Any discrepancies found in the certificate or uploading of a wrong certificate will attract
the disqualification of applications. Experience certificate should clearly show the date
of joining. Date of resignation and pay scale etc. In the case the screening committee is
unable to get the documentary evidence for the number of years of experience claimed
by the candidate, such period of experience will be considered as NIL.

No modifications are allowed once the online application form is submitted. If any
discrepancies are found in the data/information filled by the candidate in online
application and the original testimonials, his/her candidature is liable to be rejected.

The applicants are advised to fill in all their particulars carefully in the online
application. Incomplete applications in any respect are liable to be rejected summarily.
No representation against such rejection will be entertained.
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17.

18.
19.
20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

Submit online application well in advance along-with legible and scanned copies of
certificates and other mandatory requirements as mentioned above in the application
procedure. If the certificates are in a language other than English or Hindi then attested
translation should be uploaded.

Age relaxation is admissible as per Government of India rules in vogue.
Age limit will not be applicable for NIOS employees.

The OBC candidates who belong to ‘Creamy Layer’ are not entitled for concession
admissible to OBC Category. Only those OBC Categories which are applicable for
appointment under Central Government will be considered. A candidate who claims to
belong to OBC (NCL) category should submit in support of his/her claim, a copy of a
certificate from the appropriate issuing authority as provided under rules.

The prescribed essential qualifications are minimum requirements and the mere
possession of the same does not entitle candidates to be called for interview. If the
numbers of applications received in response to advertisement are large, it will not be
convenient or possible to call all candidates for interview. Hence, NIOS may restrict the
number of candidates to be called for interview before the Selection Committee to the
reasonable limit though shortlisting process based on some well-defined criteria as per
the specific requirement of the institution.

Candidates will be shortlisted for interview based on information provided by him/her.
It will be the sole responsibility of the candidate to prove his/her eligibility with respect
to qualification criteria advertised by NIOS.

The candidates presently working in Central Govt./State Govt./Autonomous
Bodies/Universities etc. are required to provide No Objection/Cadre Clearance from
current employer at the time of interview. The current employer will also certify their
Vigilance Clearance and Integrity.

NIOS reserves the right to conduct or not to conduct written/trade/skill tests for such
posts wherever the circumstances so warrant or may constitute a screening committee
to fix a criteria even at higher level for short listing the applications taking into account
the number of posts and the number of application received keeping in view the
qualifications and experience prescribed.

NIOS reserves the right to fill up the posts, not to fill up the posts or cancel the
advertisement in whole or part without assigning any reason. NIOS also reserves the
right to place a reasonable limit on the total number of candidates to be called for
written test/or interviews. The decision of NIOS in this regard will be final.

NIOS reserves the right to fill consequential vacancies including additional posts arising
at the time of interview from available candidates by direct recruitment/
deputation/contract.

In case of difficulty in the submission of online application form (not for other queries),
please email to recruitmentcell@nios.ac.in

Applicants are advised to retain the acknowledgement and print out of the submitted
online application for future reference.

The NIOS may take up the verification of eligibility of the candidate at any point of time
prior to or after the completion of the selection process. Even if call letter is issued to a
candidate due to lack of information in the application form or otherwise and if it is
found at any stage (including the date of joining & thereafter) that the candidate is not
eligible, then his/her candidature shall be summarily rejected.
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30.

31.

32.

33.

34.

35.

36.

37.

38.

All correspondences with respect to this recruitment process shall be done through e-
mail. Candidates are, therefore, advised to check their mail regularly for any information
regarding interview. NIOS reserves the right to communicate with the applicant by
e-mail and not by post.

No correspondence or personal enquiries whatsoever will be entertained from candidates
regarding result of interview and reasons for not being called for interview.

The NIOS will not be responsible for any loss of e-mail sent, due to invalid /wrong e-mail
ID provided by the candidate or due to any other reason. Candidates
e-mail ID and mobile number should be kept valid till the completion of recruitment
process.

NIOS reserves the right to amend/change/delete/cancel any of the conditions/
guidelines at any stage of the process.

Important information regarding this recruitment will be available on NIOS website and
as such, candidates are advised to visit the same frequently.

Any modifications/amendments/instructions in the advertisement will be given on NIOS

website only. Candidates are advised to visit the website (www.nios.ac.in) regularly for
updated information from time to time.

Selected candidates are liable to be posted anywhere in India.

Canvassing in any manner and bringing outside influence shall make the candidates
liable for rejection.

All disputes relating to this recruitment shall be dealt with in the jurisdiction of NCT of
Delhi Court.

Secretary
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